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Due to network instability, we recommend to submit hard copy.
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Note (GEEZEIR)

- Application with required documents must be submitted to LN Employment Unit, CHRO no
later-than 16:30 of the announcement closing date for either hard copy or email. Incomplete
applications and application packages missing required document will not be processed.
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- Applications are subject to screening prior to referrals and only individuals selected for
interview will be contacted. Your application package will not be returned once submitted.
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- For more information: LN Employment Unit, phone: 645-3370/098-970-3370 or email to:
mcipac_chro _jn_empl@usmc.mil
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Please see the below for the English Language Proficiency Level (LPL) required of the position:

LANGUAGE PROFICIENCY LEVEL (LPL)

FEFRESI AR

B THRAESINBLPL LAV TRZZIET I,

TOEFL (PBT) | TOEFL (CBT) | TOEFL (iBT) EIKEN
LPL TOEIC ALCPT Paper Based Computer Internet CASEC e
Test Based Test Based Test R
4 — Exceptional - - - -
W DRSS % B 7 860 ~ 990 NA 600 250 100 NA 1st
3 — Fluent
Wb L 5 e A ET S 730~ 859 90 ~100 550 ~ 599 210~ 249 80~ 99 870 Pre-1st
2 — Average - - - - - -
TR ) 2 BT S 550~ 729 75~ 89 460 ~ 549 140~ 209 50~ 79 560~ 869 | 2nd
1 - Elementary - o o - o - )
L s 400 ~ 549 65~ 74 430~ 459 120~ 139 40~ 49 475~ 559 | Pre-2nd
Pre-1 —Minimal
BNBORE S BB 5 350 ~ 399 40~ 64 NA NA NA NA 3rd
0 — No language proficiency
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Proficiency Tests) FERIER Z BFHHDH L. T OHBEROBFRL NUNFLPLL N E L TERINE T,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess
EPT test (English Proficiency Tests) result dated prior to 8 February 2016, the attained level will be “grandfathered”
and honored as the employee’s current LPL.
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. | Vacany Announcement No.(Z ) JA 7% 5-): 60-26 Date: 27 Apr 26 H
Uoo Position Title: Bowling Machine Repairer, #2201, BWT-2, Grade-5 H
I IHA F/T, Permanent Number of position(s): 1 | Location: Camp Schwab i
U Organization: MCB Camp Butler, MCCS Div, Business Ops, Retail Ops Prog, Bowling Program, Schwab Bowling H

U Area of consideration ZEEE%H: Closing date: (FEHIHI[R) H
U Okinawa Wide (MLC/IHAs employed in Okinawa) 6 May-2026 H
I HRREMICTER S TW\W54 MLC/IHA )8 i
U Task List: H

‘T GENERAL: This position is responsible for ensuring the reliable operation of bowling machinery through H
\TO hands-on inspection, troubleshooting, repair, and preventive maintenance. The role involves identifying H
T mechanical and electrical issues, repairing or replacing faulty components, adjusting pin-setting and ball return ‘
Lo system, and performing routine upkeep to maintain equipment safety and performance. It supports smooth ‘
i daily operations by keeping all bowling machines in serviceable, dependable condition. Pl
L, DUTIES AND RESPONSIBILITIES: a
I Installs, adjusts, repairs, overhauls and regularly inspects bowling facility electrical and mechanical equipment J
[ to include automatic pinsetter, automatic ball returns, speed cradle stops, automatic scoring, foul units, ]
ﬂ° automatic lane maintenance machine, automatic ball polisher and automatic pin cleaner. H
ﬁ’" Disassembles and replaces or repairs mechanical and electrical components or parts using soldering irons, H
\T wrenches, pliers, screwdrivers and other hand tools. H
o‘% Cleans and lubricates machines. Measures and regulates sweep or rakes on automatic pinsetters using hand ‘
Lo tools and gauges. Runs automatic pinsetter through complete cycle and inspects for pinsetting accuracy. ‘
Uoo Maintains required records and reports; initiates requests for spare parts, supplies, hand equipment; and H
U% performs general housekeeping tasks to ensure proper standard of appearance, cleanliness and safety of H
| assigned spaces. |
[ Performs other mechanical and electrical work to bowling facility as time and capabilities permit. Performs ]
U other related or incidental duties as assigned. H

| Qualification Requirements &#5544: J
i 1) Knowledge of mechanical systems and repair techniques related to bowling equipment and facility operations. J
2) Ability to speak and read English at a minimum proficiency of LPL 1. ]
3) Ability to complete required MCCS Cash Handling Certification and provide limited support to front counter o

operations, at managements discretion, during staffing shortages or contingency situations.
4) Ability to perform minor janitorial duties such as maintaining cleanliness of maintenance work areas and il

equipment spaces, to include sweeping, wiping down surfaces, and removing debris. )
Other Requirements: J
5) Ability to lift up to 40 pounds (18 kg) without assistance. A
6) Ability to perform, track, and document preventative maintenance on a daily, weekly, monthly, quarterly, and 5
annual basis in accordance with established procedures.
7) Ability to work a flexible schedule, including varying shifts, evenings, weekends, and holidays, in support of o
operational requirements. )
8) Ability to document, prioritize, and schedule maintenance tasks using a structured and logical process to ensure )
timely completion. ]

Work Schedule: (5days per week): 0900-1800, 1300-2200, 1600-0100 )

Required documents/#2H & : pl
1. Personal History Statement J&/f 3 (USFJ FORM 196aE], 20260415) pl
2. Copy of English Proficiency Test: %t 0E¥8E 7)) % it 5 EHDO 2 v — p
U EOERIEOR SR LT EE ]




